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o Informal resolution is available to
victims under certain limited
circumstances.
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e Responsible employees must report
known or suspected sexual
misconduct.
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Assoc. Dean of Student Life, EO
Manager, or another qualified
individual.
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Grounds for review include (1) o Resolution and Sanctions ‘
outcome clearly contrary to evidence, =
(2) procedural error, (3) new evidence, g ¢
(4) substantially disproportionate > -
discipline, and/or (5) resolution not = - _ Notice of Outcome @ o
designed to correct discrimination.
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For the full Sexual Misconduct Policy, — v
please see https://policy.byu.edu/ g Decision on
view/index.php?p=155. ™ Review @
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